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Learning Outcomes 

ÅArticulate 3 ways data can be used to create 
change. 

ÅIdentify at least 2 personal goals for using 
data. 



Glass Ceiling/Glass Cage 

Barriers holding us back 

ÅάaƛǎƎƛǾƛƴƎǎ ǿŜ ƘŀǾŜ ŀōƻǳǘ ƻǳǊǎŜƭǾŜǎ 
ŀƴŘ ƻǳǊ ŀōƛƭƛǘƛŜǎέ 

ÅSelf-doubt 

ÅFear 

Warrell, M. (2013, August 3). Glass ceiling or glass cage? Breaking through the biggest 
barrier holding women back. Forbes. Retrieved from 
https://www.forbes.com/sites/margiewarrell/2013/08/04/glass-ceiling-or-glass-
cage-breaking-through-the-biggest-barrier-holding-women-back/#6c01a00f3101  



Shattering the Glass Cage 
-* (from article) 



# 1. Your Value, Maximize it 

ÅScope of School Nursing 

ÅDo you know the impact you make? 

Å{ǘŀȅ ǊŜƭŜǾŀƴǘ ǘƻ ǘƻŘŀȅΩǎ ƛǎǎǳŜǎ 

 

 

 

 



(NASN, 2016) 



# 1. Your Value, Know it 

ά²ƘŜƴ ȅƻǳ ƪƴƻǿ ȅƻǳǊ ǿƻǊǘƘΣ ȅƻǳ 
ƳƻǾŜ ŘƛŦŦŜǊŜƴǘΦέ -Anonymous 

 



#2. Own Your Power 
όŘƻƴΩǘ ƎƛǾŜ ƛǘ ŀǿŀȅύ 

ÅPOWER: άǘƘŜ ŀōƛƭƛǘȅ ƻǊ ŎŀǇŀōƛƭƛǘȅ ǘƻ Řƻ ǎƻƳŜǘƘƛƴƎ ƻǊ ŀŎǘ 
ƛƴ ŀ ǇŀǊǘƛŎǳƭŀǊ ǿŀȅέ όhȄŦƻǊŘ 9ƴƎƭƛǎƘ 5ƛŎǘƛƻƴŀǊȅύ 

 

Å{ŀȅ ά¸Ŝǎέ ǘƻ ƳŀƪŜ ŀƴ ƛƳǇŀŎǘ 

ï.Ŝ ŎŀǊŜŦǳƭ Ƙƻǿ ȅƻǳ ǎŀȅ άbƻέ  
 

ÅAddress relevant issues 

ïOpioids, mental health, ACES vs. Lice 

 

ά¸ƻǳ Ǝŀƛƴ ǘǊǳǎǘ ōȅ ǇǊƻǾƛƴƎ ȅƻǳ ŀǊŜ ǿƻǊǘƘȅ ƻŦ ƛǘΦέ  
      -Frank Sonnenberg 

 



#2. Own Your Power 
όŘƻƴΩǘ ƎƛǾŜ ƛǘ ŀǿŀȅύ 

 

ÅAddress relevant issues 

ïOpioids, mental health, ACES vs. Lice 

 

 

 

ά¸ƻǳ Ǝŀƛƴ ǘǊǳǎǘ ōȅ ǇǊƻǾƛƴƎ ȅƻǳ ŀǊŜ ǿƻǊǘƘȅ ƻŦ ƛǘΦέ  
      -Frank Sonnenberg 

 



#3. Utilize your Data 

ÅRegularly share with your principal 

ÅData is objective 

ÅShow a need for change 

ÅShow workload concerns 



Data 



Full-time, Part-time, No School Nurse  

Full: 39.8 
Part: 30.1% 
No: 30.1% 
 

Full: 56.9%  
Part: 22.0% 
No: 21.1% 

Full:80.7% 
Part:13.6% 
No:5.7% 

Full: 72.9%  
Part: 12.9% 
No: 14.3% 



Number of Schools Covered by SN  
 

1: 20.8% 
2: 13.9 
>2: 54.9% 
 

1: 32.8% 
2: 22.1 
>2: 36.8% 

1: 67.1% 
2: 20.1 
>2: 15.5% 

1: 54.8.1% 
2: 17.1 
>2: 38.9% 



άL ŎŀƴΩǘ ŎƻƳǇŀǊŜ ǉǳŀǊǘŜǊōŀŎƪǎ ŀǎ ŀǇǇƭŜǎ ŀƴŘ 
ƻǊŀƴƎŜǎ ƛƴ Ƴȅ ƳƛƴŘ ōŜŎŀǳǎŜ ŜǾŜǊȅōƻŘȅΩǎ ƛƴ ŀ 
ŘƛŦŦŜǊŜƴǘ ǎȅǎǘŜƳΦέ ςJohn Elway 



Show data important to your 
administrator 

ÅPersonal interest 

ÅSupport goals of organization 

ÅUnderstood by education 

 



School health data is vital part of a larger picture 
of child/community health 

 

. 

. 

. 

. 



Uniform Data Set 



WHAT is Every Student Counts!? 

National initiative by NASN to develop a robust 
national school health data set that will: 

ÅInfluence local, state, and national student 
health policy; 

ÅIdentify best practices in school health; and 

ÅBetter understand student health needs. 



aŜŀƴǿƘƛƭŜΣ b!{b ǿƛƭƭ ōŜΧΦ 



ÅKey policy changes to improve student health 

ÅEvidence-based models of practice 

ÅIncreased visibility and awareness of the role 
of school nurses 

ÅIncreased understanding of school nurses to 
identify students at risk (predictive analytics) 

ÅMore partnerships 

This will improve our ability  to develop: 



Data Needs & Stories 



#4. Take Control 
 όάwŜŦǳǎŜ ǘƻ ¢ƻƭŜǊŀǘŜ ǘƘŜ LƴǘƻƭŜǊŀōƭŜέϝύ 

ÅAdvocate for yourself 

ïInstead of finding work arounds 

Å5ƻƴΩǘ ōŜ ƛƴǘƛƳƛŘŀǘŜŘ 

ÅClearly state what you need 

 

ά²Ŝ ƭƻǎŜ ŘƛƎƴƛǘȅ ƛŦ ǿŜ ǘƻƭŜǊŀǘŜ ǘƘŜ ƛƴǘƻƭŜǊŀōƭŜέ 
     -Dominique de Menil 

 



ά¸ƻǳ ŎŀƴΩǘ ƭŜŀŘ ŦǊƻƳ ŀ ŎǊƻǿŘΦέ 
-Margaret Thatcher* 

 



#5. Have Courage 

ά²Ŝ ǎƘƻǳƭŘƴΩǘ ƎƛǾŜ ƻǳǊ ǎŜƭŦ-doubts power to 
make us settle for less from ourselves or from 
ƻǘƘŜǊǎ ǘƘŀǘ ǿŜ ǊŜŀƭƭȅ ǿŀƴǘΦέ - Leslie Sarasin* 



άLǘ ƛǎ ƴƻǘ ǘƘŜ ŎǊƛǘƛŎ ǿƘƻ ŎƻǳƴǘǎΤ ƴƻǘ ǘƘŜ Ƴŀƴ ǿƘƻ Ǉƻƛƴǘǎ ƻǳǘ 
how the strong man stumbles, or where the doer of deeds 
could have done them better. The credit belongs to the man 
who is actually in the arena, whose face is marred by dust 
and sweat and blood; who strives valiantly; who errs, who 
comes short again and again, because there is no effort 
without error and shortcoming; but who does actually strive 
to do the deeds; who knows great enthusiasms, the great 
devotions; who spends himself in a worthy cause; who at the 
best knows in the end the triumph of high achievement, and 
who at the worst, if he fails, at least fails while daring 
greatly, so that his place shall never be with those cold and 
ǘƛƳƛŘ ǎƻǳƭǎ ǿƘƻ ƴŜƛǘƘŜǊ ƪƴƻǿ ǾƛŎǘƻǊȅ ƴƻǊ ŘŜŦŜŀǘΦέ 

-Theodore Roosevelt 



YOUTH 

ÅYour value, maximize it 

ÅOwn you power 

ÅUtilize data 

ÅTake control 

ÅHave Courage 



Learning Outcomes 

ÅArticulate 3 ways data can be used to create 
change. 

ÅIdentify at least 2 personal goals for using 
data. 



"There is power in numbers 
and there is power in unity.  

Martin Luther King , Jr 

There is power in YOU.  
 



Data Needs & Stories 

Questions, comments, etc. 
emaughan@nasn.org 

 
 
 
 

Thank you! 

mailto:emaughan@nasn.org
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Email: 

Questions, comments, etc. 

emaughan@nasn.org 

 

 

 

 

Thank you! 

mailto:emaughan@nasn.org

