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Learning Outcomes

A Articulate 3 ways data can be used to create
change.

A Identify at least 2 personal goals for using
data.




Glass Celling/Glass Cage

Barriers holding us back
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A Self-doubt

A Fear

Warrell, M. (2013, August 3). Glass ceiling or glass cage? Breaking through the biggest
barrier holding women back. ForbesRetrieved from
https://www.forbes.com/sites/margiewarrell/2013/08/04/glass-ceiling-or-glass-
cage-breaking-through-the-biggest-barrier-holding-women-back/#6¢01a00f3101




Shattering the Glass Cage

-* (from article)




# 1.Your Value, Maximize it

A Scope of School Nursing
A Do you know the impact you make?
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# 1.Your Value, Know It
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#2.0wn Your Power
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A Address relevant issues
I Opioids, mental health, ACES vs. Lice
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A Address relevant issues
I Opioids, mental health, ACES vs. Lice
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#3. Utllize your Data

A Regularly share with your principal
A Data is objective

A Show a need for change

A Show workload concerns




Data

National

SCHOOL NURSES

School nurses are licensed nurses who work in public and private schools and use evidence-based practice to promote individual
and population-based student health, provide care coordination, advocate for quality student-centered care, and advance academic
success. School nurses are leaders who bridge health care and education, and collaborate to help create healthy communities.
NASN recommends students have daily access 1o, at a minimum, a full-time baccalaureate-prepared registered nurse (RN).

Percentage of Schools with School Nurse Coverage
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FulkFtime, Parttime, No School Nurse

Full: 56.9%
Part: 22.0%
21.1%

~ Full:80.7%
Part:13.6%
N0:5.7%
Full: 39.8
Part: 30.1%
No: 30.1%
T e T\Full: 72.9%
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No: 14.3%
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Number of Schools Covered by SN
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-_______________________________________________________
Show data important to your
administrator

A Personal interest
A Support goals of organization
A Understood by education




School health data is vital part of a larger picture
of child/community health
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Uniform Data Set

%N NATIONAL SCHOOL HEALTH DATA SET:
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WHAT 1€very Student Count?!

National initiative by NASN to develop a robust
national school health data set that will:

A Influence local, state, and national student
nealth policy;

A Identify best practices in school health; and
A Better understand student health needs.
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SN Capacity-building Uniform Data Points Data Infrastructure

NASN will develop NASN will work with others NASN will work with partners

education materialsand to identify and define data develop a sustainable

resources pointsand develop infrastructu re to gather, store,
minimum data set. and analyzedata; and promote

integration of data.
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=, EVERY STUDENT COUNTS! aw

At

SNASN

National
AWO(‘I{ZTIOII of



This willimprove our ability to develop:

A Key policy changes to improve student health
A Evidence-based models of practice

A Increased visibility and awareness of the role
of school nurses

A Increased understanding of school nurses to
Identify students at risk (predictive analytics)
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Data Needs & Stories
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#4. Take Control
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A Advocate for yourself
I Instead of finding work arounds
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A Clearly state what you need
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-Dominique de Menil
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#5. Have Courage
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make us settle for less from ourselves or from
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how the strong man stumbles, or where the doer of deeds

could have done them better. The credit belongs to the man
who is actually in the arena, whose face is marred by dust
and sweat and blood; who strives valiantlyho errs, who

comes short again and again, because there is no effort

without error and shortcoming; but who does actually strive

to do the deeds; who knows great enthusiasms, the great
devotions; who spends himself in a worthy cause; who at the
best knows Iin the end the triumph of high achievement, and
who at the worst, if he fails, at least fails while daring

greatly, sq that his place shaII never be with those cold and
UAYAR &az2dzZa 6K2 YSAUGKSNI 1Yy2;

-Theodore Roosevelt




YOUTH

A Your value, maximize it
A Own you power

A Utilize data

A Take control

A Have Courage




Learning Outcomes

A Articulate 3 ways data can be used to create
change.

A Identify at least 2 personal goals for using
data.
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"There Is power In numbers

and there Is power In unity.

Martin Luther King , Jr

___Thereis power in YOU
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Data Needs & Stories

Questions, comments, etc.
emaughan@nasn.orqg

Thank you!



mailto:emaughan@nasn.org
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Email:

Questions, comments, etc.
emaughan@nasn.orq

Thank you!
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